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America, the Torn & Divided
(a Jarring Generation Gap)

Compare and Contrast...

Generation Z

Baby-Boomers

Adults aged 30 and Below

Adults aged 60 and Above



May 21, 2024 - Politics & Policy AXDS

Jarring generation gap:
America is divided on
values, economics, politics

aa Noah Bressner, Mike Allen

llustration: Tiffany Herring/Axios

From values to voting to happiness to economics,
America has more than a red-blue divide: [t has a
massive generational divide.

Why it matters: [f you're trying toruna
successful organization or sell a product or
service, you'd better understand these nuances.

Values by Generation &k
NBC NEWS
% Very Important (Ages 18-26) {Ages 59-77)
Patriotism 3 2% 76%
Belief in God/Religion 26% 65%
Having Children 2 3% 52%
% Agree
America best place to live 3 3% 66%

Deck: Public Opinion Strategies

Younger adults sympathize more with Palestinians than older Americans do

% who say their sympathies lie ...
B More with the Israeli people Equally with both W More with the Palestinian people

U5 ADULTS I REP/LEAN REP y DEM/LEAN DEM

Mote: Those who did not answer or answered “not gure® or “neither” are not shown.
Source: Survey of US. adults conducted Feb. 13-25, 2024,

PEW RESEARCH CENTER



e AXIOS Age differences in views of socialism, capitalism;
Jarri ng generation gap: women far less positive than men toward capitalism

% who say they have a __ positive impression of socialism and capitalism
Americais divided on Sociaism Capitaliem
values, economics, politics = ery - Somewhat NET
Tetal [§ 30 36 36 57
aa Noah Bressner, Mike Allen Mean B 28 35 40 68
Women 32 38 34 a8 “The inherent vice
D (D) (G T I of capltallsm.ls the
£ = unequal sharing of
Black E] 42 52 B 32 a0 blessinds
Hispanic ] 34 @ 41 38 54 gs.
asian E] 40 49 45 59 . )
The inherent virtue
Ages 1829 E] 35 44 oG 40 of socialism is the
30-49 33 a0 38 s3 equal sharing of
soe4 | 28 32 62 miseries.”
65+ | 25 28 73
Postgrad [§ 35 41 - 64 Winston Churchill,
College grad 531 37 SN 64 House of Commons
Somecollege [§ 28 35 Bl 32 ss !
lllustration: Tiffany Herring/Axios HS or less E 28 a5 m 34 53 22 OCtOber 1945.
From values to voting to happiness to economics, Family income
America has more than a red-blue divide: It has a Upper income | 30 33 29 41 70
massive generational divide. Middle income 528 33 2l 38 e0
Lower income 35 45 32 a5
Why it matters: IfYOU re tI'Vlﬂg toruna Mote: Family income tiers are based on adjusted 2021 earnings; see methodology for details

successful organization or sell a product or Source: Survey of LS. adults conducted Aug. 1-14, 2022
service, you'd better understand these nuances. PEW RESEARCH CENTER
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Happiness of the younger,
the older, and those in
between

John F. Helliwell
Vancouver School of Economics, University of
British Columbia

Haifang Huang
Department of Economics, University of Alberta

Hugh Shiplett
Faculty of Business, University of New
Brunswick

Shun Wang
International Business School Suzhou, Xi‘an
Jiaotong-Liverpool University

Figure 2.2: Ranking of Happiness - the Young|(Age below 30):]2021-2023
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Figure 2.3: Ranking of Happiness - the Old

(age 60 and above)]2021-2023

Age >60
USA #10

Age <30

4 USA #62



Why Is Gen Z So Unhappy at Work?

Taylor Haynes

Updated August 31, 2023

COVID-related uncertainty lingers

Many Gen Z employees found their first job as the world was just emerging from the
COVID-19 pandemic. Already, some of their plans for the future were foiled, whether
it was moving back home after college or vanishing jobs in their industry of choice.
Businesses worked completely remote [4 for the first time, while others explored

hybrid arrangements. The traditional workplace had disappeared, and Gen Z had to
adapt quickly.

A wave of layoffs followed, and many Gen Zers who had just graduated from college
now found themselves adrift without a job. More than half [4 of Gen Zers aged 18 to

23 reported that they or someone in their household had lost a job or taken a cut in
pay because of the pandemic.

What the research says about Gen Z job satisfaction

Gen Z has certainly earned itself a reputation. At worst, they're perceived as
unmotivated, unskilled or a bit contentious. A survey from Resume Builder found that
3in 4 managers find it difficult to work with Gen Z [Zemployees, the top reasons

being a lack of motivation, focus and (interestingly) technological skills. At best,
they’re seen as innovative, tech-savvy and socially conscious.

¢ They’'re disengaged. A Gallup survey found Gen Z is the most disengaged at work

[ of any generation (54%) and does not feel a close connection to their
coworkers, manager or employer. Moreover, they're the most likely generation
(alongside younger millennials) to experience high levels of stress [4 (68%) and
burnout & (34%).

* They’re exhausted. Similarly, Deloitte reports [ that 36% of Gen Z employees

experience exhaustion or low energy at work. 35% say they’re mentally distanced
from their job and harbor feelings of negativity or cynicism toward work. Possibly
as aresult, more than 4 out of 10 Gen Z employees say they struggle to performto
the best of their ability.

¢ They’'re willing to job hop. And if Gen Z is unhappy at their workplace, they don’t
hesitate to quit (or “quiet quit (4") and find something new. According to a survey
from Bankrate, 78% of Gen Z employees [ say they will search for a new jobin the

coming year.

At its core, this may be a story about each generation's differing expectations. The
New York Times describes Gen Z demands [4 that older employees find baffling: paid

time off [4 for anxiety and period cramps, displaying gender pronouns in Slack
profiles or flexible working hours. Some employers feel they can’t keep up with the
progressive vision of their Gen Z employees, while others turn to their youngest team
members to drive company culture. An unwillingness to listen or budge on policies
may lead to Gen Z employee dissatisfaction and burnout.
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US Sector 1-Year Trend
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SPDR Gold Trust

Vanguard Utilities Etf
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ALPS Equal Sector Weight ETF
Vanguard Consumer Staples Etf
Vanguard Materials Etf
Vanguard Health Care Etf
Vanguard Energy Etf
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Vanguard Reit Etf
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International Equity 1-Year Trend Green = Tilting Bullish Red = Tilting Bearish
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US Bond 1-Year Trend
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The strategies and concepts discussed are for educational purposes only and do not represent specific investment, tax, or estate planning advice. Investing carries an inherent element
of risk and includes the potential for loss of principal and income. We believe it is in everyone’s best interests to consult a tax, legal, or investment professional. Past performance is not
indicative of future results, actual results may vary. The views expressed represent the personal opinions of the presenter or featured guests; not necessarily those of USA Financial or
its affiliated subsidiaries. Any opinions or forecasting statements are subject to change at any time, and without notice. The information expressed herein is obtained from sources that
are believed to be credible, however, their accuracy cannot be guaranteed. All data is created from publicly available information and has not been independently verified by USA
Financial. Trademark and copyright protected, USA Financial and Affiliates.

The Trending Report represents a visual ranking of our formulaic trending analysis. Our calculations forge a unique combination of the stochastic oscillator, the relative strength index,
the moving average convergence divergence and the elder ray indicator. This is executed over various equity subsets and durations in order to reflect a wide range of sensitivities to the
market data collected. This is not an investment product offering and is provided for investor reference and perspective only. Past performance is not indicative of future results and
actual results may vary.© USA Financial
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